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PRILOHA: Kodex chovani obchodniho partnera

Uvod

Spole¢nost OZAP a.s. povaZuje socialni a environmentalni

udrzitelnost za velmi dlleZitou. Uvédomuje si svou

odpovédnost v celém dodavatelském retézci, zejména svou

povinnost respektovat lidska prava a dodrzovat socialni a

environmentalni standardy.

Tento Kodex chovani obchodniho partnera stanovuje

zakladni principy spoluprace s obchodnimi partnery a

popisuje ocekdvani spoleénosti OZAP a.s. vU0Ci svym

obchodnim partnerim v oblasti lidskych prav a

environmentalnich otdzek.

Principy uvedené v tomto Kodexu chovani slouzi jako

minimalni standardy pro nase obchodni vztahy. Kodex

chovani vychazi z nasledujicich mezinarodnich smérnic a

zasad:

= Mezinarodni listina lidskych prav

=  Prlvoddi principy OSN pro podnikani a lidska prava

= Umluva OSN o pravech ditéte

= Umluva OSN o odstranéni véech forem diskriminace zen

= Smérnice OECD pro nadndrodni podniky

= Deklarace Mezindrodni organizace prace
zakladnich principech a pravech pfi praci

= Pafizska dohoda o klimatu

=  Minamatskad Umluva

=  Stockholmska umluva

= Basilejska umluva

= Deset principl Globalniho paktu OSN (UNGC)

(IL0) o

Musi byt dodrZovany narodni a dalsi relevantni zakony a
pozadavky platné v zemich, ve kterych se podnikdni provadi,
stejné jako principy obsazené v tomto Kodexu chovani.
Jakékoli platné ptredpisy nebo nafizeni, které nejlépe slouzi k
dosazeni chranénych zajmu, maji vzdy prednost.

Standardy vychazejici z téchto principl jsou uvedeny nize.
Tyto standardy musi byt implementovany a sledovany
prostfednictvim odpovidajicich internich firemnich postupa.
Uplatkarstvi a jakékoli jiné formy korupce jsou zakazany.
Obchodni partner musi rovnéz dodrZovat viechny profesni
standardy platné v odvétvi, ve kterém pUsobi.

1. Prace

1.1 Zakaz diskriminace

Obchodni partner musi zajistit rovné zachazeni a rovné
prilezitosti pro své zaméstnance a zabranit jakékoli formé
diskriminace. Toto pravidlo se vztahuje na cely pracovni
vztah, zejména na nabor, Skoleni, dalsi vzdélavani,
odménovani, povySovani, ukoncéeni pracovniho poméru,
odchod do dlichodu a disciplinarni opatreni. Nikdo nesmi byt
diskriminovdn nebo znevyhodnén na zdkladé véku,
zdravotniho postiZeni, etnického pavodu, rodinného stavu,
pohlavi, barvy pleti, Clenstvi v zaméstnaneckych
organizacich, narodnosti, politického presvédceni,
naboZenstvi ¢i ideologie, sexudlni orientace, téhotenstvi,
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ANNEX: Business Partner Code of Conduct

Introduction

The company OZAP a.s. consider social and environmental

sustainability to be of great importance. It is aware of its

responsibility throughout the supply chain, in particular its

responsibility to respect human rights and comply with social

and environmental standards.

This Business Partner Code of Conduct sets out the basic

principles governing the cooperation with business partners

and describes what the company OZAP a.s. expects of their

business partners in terms of human rights and

environmental issues.

The principles outlined in this Code of Conduct serve as

minimum standards for our business relationships. The Code

of Conduct is based on the following international guidelines

and principles:

= |nternational Bill of Human Rights

= UN Guiding Principles on Business and Human Rights

= UN Convention on the Rights of the Child

= UN Convention on the Elimination of All Forms of
Discrimination against Women

= OECD Guidelines for Multinational Enterprises

= |nternational Labour Organization (ILO) Declaration on
Fundamental Principles and Rights at Work

= Paris Climate Agreement

= Minamata Convention

= Stockholm Convention

= Basel Convention

= The ten principles of the UN Global Compact (UNGC)

The national and other relevant laws and requirements

applicable in the countries in which business is conducted as

well as the principles contained in this Code of Conduct must

be complied with. Whatever applicable rules or regulations

are best suited to achieve the protected interests, those shall

always be controlling.

The standards derived from these principles are addressed

below. They are to be implemented and monitored by

corresponding company-internal procedures.

Bribery and any other forms of corruption are prohibited.

The business partner shall furthermore comply with all

professional standards applicable in the industry in which it

operates.

1. Work

1.1 Ban on Discrimination

The business partner must ensure equal treatment and equal
opportunity for its employees and avoid any form of
discrimination. This applies to the entire employment
relationship, in particular recruitment, training, further
training, remuneration, promotion, termination, retirement,
and disciplinary measures. No person shall be discriminated
against or disadvantaged on the grounds of their age,
disability, ethnic background, marital status, gender, skin
color, membership in workers' organizations, nationality,
political persuasion, religion or ideology, sexual orientation,
pregnancy, social background, other personal attributes, or
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socidlniho plvodu, jinych osobnich charakteristik nebo z
jinych objektivné neodlvodnénych ddvodd. Obchodni
partner musi navic zamezit a aktivné bojovat proti jakékoli
formé diskriminace.

1.2 Spravedlivé zachazeni

Obchodni partner musi zajistit, aby zadna osoba nebyla na
pracovisti vystavena hrubému nebo nelidskému zachazeni.
To zahrnuje zejména sexuadlni obtéZovani, télesné tresty,
psychicky a fyzicky natlak, urazky a slovni napadani
zaméstnancl. Zadné takové chovani nesmi byt vaci
zaméstnancim ani hrozbou.

1.3 Nucena prace a moderni otroctvi

Obchodni partner nesmi vyuZivat nucenou praci. Nucena
prace zahrnuje jakoukoli praci nebo sluzbu vyZadovanou od
osoby pod hrozbou trestu, ke které se tato osoba nepfihlasila
dobrovolné.

Obchodni partner dodrzuje zdkaz moderniho otroctvi a
jakychkoli jinych praktik podobnych otroctvi. Ty zahrnuji
nevolnictvi nebo jiné formy uplatfovani moci ¢i utlaku na
pracovisti, napfiklad prostfednictvim extrémniho
ekonomického nebo sexualniho vykofistovani ¢i ponizovani.
Obchodni partner musi rovnéz respektovat pravo svych
zaméstnancl na ukonéeni pracovniho poméru.

1.4 Détska prace a ochrana nezletilych

Vsechny formy détské prace jsou zakazany.

Musi byt dodrzovany narodni zakony a mezinarodni normy
na ochranu nezletilych. Minimalni vék pro zaméstnani nesmi
byt nizsi nez zdkonny vék ukonceni Skolni dochazky. Za
zadnych okolnosti nesmi byt zaméstnanci mladsi nez 15 let,
nebo 14 let, pokud to umozZiiuje narodni legislativa v souladu
s Umluvou ILO & 138. Osoby mladsi 18 let navic nesméji
pracovat v nocnich hodinach.

1.5 Mzdy a pracovni doba

Obchodni partner musi dodrZovat vSechny platné zakony,
pozadavky a odvétvové standardy tykajici se mezd a pracovni
doby. Mzdy a dalSi benefity musi alespori odpovidat pravnim
pozadavkiim a standardim platnym v mistnim vyrobnim
odvétvi. Musi byt jasné definovany a vyplaceny a/nebo
poskytovany v pravidelnych intervalech. Cilem musi byt
vyplaceni mezd a dalSich benefitli, které pokryji Zivotni
naklady v pfipadé, Ze zdkonna minimalni mzda v tomto
ohledu neni dostate¢nd. Jakékoli srazky za nepenézité
vyhody jsou povoleny pouze v pfipadé, Ze jsou omezené a
pfimérené vzhledem k hodnoté nepenézitého benefitu.
Obchodni partner musi platit zdkonem pozadované socidlni
pojisténi a benefity, na které maji zaméstnanci narok podle
narodniho prava (napf. pojistné davky, mzdy za prescasy a
placenou dovolenou).

Dale musi zaméstnanci dostavat jasné a pravidelné ozndmeni
o sloZeni jejich odmény. Povinnosti vyplyvajici z pracovniho
vztahu musi byt uvedeny v pisemné formé a poskytnuty
zaméstnanci ve formé pracovni smlouvy. Obchodni partner
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for other objectively illegitimate reasons. In addition, the
business partner must prohibit, and take active measures to
combat, any form of discrimination.

1.2 Fair treatment

The business partner shall ensure that no individual is
exposed to rough or inhumane treatment in the workplace.
This particularly includes sexual harassment, corporal
punishment, mental and physical coercion, insults, and the
verbal abuse of employees. No such conduct may be
threatened against employees either.

1.3 Forced labor and modern slavery

The business partner does not use forced labor. Forced labor
includes any work or service required of a person, under
penalty of punishment, for which the person has not
volunteered.

The business partner observes the ban on modern slavery
and any other slavery-like practices. These include serfdom
or other forms of exercising power or oppression in the work
environment, for example through extreme economic or
sexual exploitation or humiliation.

The business partner shall also respect its employees' right
of termination.

1.4 Child labor and the protection of minors

All forms of child labor are prohibited.

National laws and international standards on the protection
of minors must be complied with. The minimum
employment age may not be lower than the legal school
leaving age. Under no circumstances may employees be
younger than 15 years of age, or 14 years of age if permitted
under national law pursuant to ILO Convention 138. Nor may
young persons aged under 18 work during night hours.

1.5 Wages and working hours

The business partner shall comply with all applicable laws,
requirements and industry standards relating to wages and
working hours. Wages and other benefits must, at the very
least, comply with legal requirements and the standards
applicable to the local production industry. They must be
clearly defined and paid and/or provided at regular intervals.
The aim must be to pay wages and other benefits that will
cover the cost of living to the extent that the statutory
minimum wage is insufficient in this regard. Any deductions
for non-cash benefits shall only be permitted provided they
are limited in scope and reasonable compared to the value
of the non-cash benefit. The business partner shall pay the
social security contributions required by law and the benefits
to which employees are entitled under national law (e.g.,
insurance benefits, overtime pay and paid leave).
Furthermore, employees shall receive clear and regular
notification of the composition of their remuneration. The
obligations arising out of the employment relationship must
be set out in text form and provided to the employee in the
form of an employment agreement. The business partner
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nesmi zadrZovat zadné castky za pracovni vybaveni nebo
zdroje.

Zaméstnanci nesmi pracovat déle, neZ je pracovni doba
povolena zdkonem a musi si brat prestdvky pozadované
zdkonem. Oficidlni statni svatky musi byt respektovany.
Kromé toho nesmi byt po zaméstnanci pravidelné
pozadovano, aby pracoval vice nez 48 hodin tydné a v€etné
prescasti vice nez 60 hodin tydné. PresCasy musi byt
vykonavany dobrovolné a musi byt zvlast odmérnovany v
souladu s ndrodnim pravem nebo kompenzovany &asem.
Kazdy zaméstnanec ma narok na alespon jeden den volna po
Sesti po sobé jdoucich pracovnich dnech.

1.6 Svoboda sdruzovani a kolektivni vyjednavani

Obchodni partner zaru€uje svym zaméstnancim svobodu
sdruzovani a pravo se Ucastnit kolektivniho vyjednavani.
Zaméstnanci maji pravo konat schiize v souladu s platnymi
zdkony a zakladat nebo se pfipojit k odborim a
zastupitelskym télesGm. Zaméstnanci maji také pravo
Ucastnit se kolektivniho vyjednavani a zakonné pravo na
stavku k rfeseni pracovnich a mzdovych otazek.

Za zadnych okolnosti nesmi byt vykon téchto prav spojen s
hrozbami odvetnych opatreni.

1.7 Bezpecnost a zdravi

Obchodni partner musi zajistit bezpecné pracovni prostfedi a
dodrZovani relevantnich bezpecnostnich standardd, stejné
jako zajistit, Ze jsou zavedena dostate¢nd ochranna opatreni
a opatfeni k prevenci nadmérného fyzického nebo
psychického vycerpani. Pracovisté a pracovni vybaveni musi
spliovat platné zakony a poZadavky. Jakékoli poruseni
zékladnich lidskych prav na pracovisti a v provoznich
zafizenich je zakdzano. Zejména musi byt dodrzeny standardy
pozarni bezpecnosti a poskytovani prvni pomoci.

Ze zvlastniho hlediska nesmi byt osoby mladsi 18 let
vystaveny Zadnym situacim, které by ohrozovaly jejich fyzické
a dusevni zdravi a vyvoj. Zaméstnanci musi mit kvalifikaci
potfebnou k plnéni poZadavkd spojenych s jejich roli a
podstupovat pravidelnd Skoleni o bezpecnosti a ochrané
zdravi pfi praci. Musi byt také zajisténo, Ze pracovisté jsou
dostatecné hygienickd. Pokud obchodni partner poskytuje
zaméstnanclm ubytovani, stejné pozadavky se vztahuji i na
toto ubytovani.

Bude jmenovan zastupce, ktery bude odpovédny za zajisténi
bezpecného a zdravého pracovniho prostiedi pro vsechny
zaméstnance a za zavadéni a implementaci standardi
bezpecnosti a ochrany zdravi na pracovisti.

1.8 Disciplinarni opatieni

Disciplinarni opatfeni musi byt v souladu s ndrodnim pravem
a mezinarodné uznavanymi lidskymi pravy. Nemohou byt
pfijata Zadna nepfimérena disciplinarni opatreni, zejména
véetné zadrieni mzdy, socidlniho pojisténi nebo dokladd
(napt. identifikacnich karet) nebo zdkaz opusténi pracovniho
mista.

Pfi nasazeni soukromych bezpecnostnich sloZek zajisti
obchodni partner vhodna kontrolni a instrukéni opatreni,
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shall not withhold any amounts for work equipment or
resources.

Employees shall not work for longer than the working hours
permitted by law and shall take the breaks required by law.
Official public holidays shall be observed. In addition,
employees may not be regularly asked to work more than 48
hours per week and, including overtime, more than 60 hours
per week. Overtime must be performed voluntarily and must
be remunerated separately in accordance with national law
or with compensatory time. Every employee is entitled to at
least one day off after six consecutive working days.

1.6 Freedom of association and collective bargaining

The business partner guarantees its employees freedom of
association and the right to engage in collective bargaining.
Employees have the right to hold meetings in accordance
with applicable laws and to establish or join unions and
representative bodies. Employees also have the right to
engage in collective bargaining, and the statutory right to
strike, to resolve workplace and wage issues.

Under no circumstances may the exercise of such rights be
met with threats of reprisal.

1.7 Safety and health

The business partner shall ensure a safe working
environment and compliance with relevant safety standards,
as well as ensuring that sufficient protective measures and
measures to prevent excessive physical or mental exhaustion
are in place. Workplaces and work equipment must comply
with applicable laws and requirements. Any violation of
fundamental human rights in the workplace and in
operational facilities is prohibited. Especially fire safety and
emergency care standards must also be complied with.

In particular young persons aged under 18 shall not be
exposed to any situations that are hazardous or unsafe to
their physical and mental health and development.
Employees must have the qualifications required to meet the
requirements associated with their role and undergo regular
training on health and safety at work. It must also be ensured
that workplaces are sufficiently hygienic. If the business
partner provides accommodation to employees, the same
requirements shall apply to such accommodation.

A representative shall be appointed to be responsible for
ensuring a safe and healthy workplace environment for all
employees and for introducing and implementing health and
safety standards in the workplace.

1.8 Disciplinary action

Disciplinary action must be in accordance with national law
and internationally recognized human rights. No
unreasonable disciplinary action may be taken, particularly
including withholding pay, social security contributions or
documents (e.g., identification cards) or placing a ban on
leaving the workplace.

When deploying private security forces, the business partner
ensures appropriate control and instruction measures,
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zejména k prevenci muceni, krutého, nelidského nebo
ponizujiciho zachazeni, djmy na Zivoté, zdravi nebo télesné
integrity, nebo omezeni svobody sdruzovani.

1.9 Prava na pldu

Obchodni partner respektuje platnd prava na pQdu a zdrZuje
se jakékoli formy nezdkonného nuceného vystéhovani nebo
nezdkonného zbaveni nebo odepfeni vlastnictvi pady, lest
nebo vodnich ploch, jejichZz vyuzivani zajistuje obZivu jedné
osoby nebo vice osob, zejména v souvislosti s akvizicemi
nebo rozvojem.

2. Zivotni prostiedi

2.1 Zakony o ochrané Zivotniho prostiedi

Obchodni partner musi dodrzovat platné environmentalni
zdkony a predpisy, jak se mohou ¢as od ¢asu ménit, stejné
jako zakazy vyplyvajici z vySe uvedenych environmentdlnich
umluv tykajicich se rtuti, perzistentnich organickych
znedistujicich latek a nebezpeéného odpadu.

Cinnosti obchodniho partnera musi spliiovat normy a
pozadavky na nakladani s odpady, kontrolu emisi a ochranu
vod. Obchodni partner musi dodrZovat vSechny predpisy
tykajici se nebezpecnych latek. To se zejména tyka
skladovani, manipulace a likvidace nebezpecnych latek.
Zaméstnanci musi byt vyskoleni, jak zachazet s
nebezpecnymi materidly a latkami.

2.2 Vyuzivani zdrojti a znecisténi Zivotniho prostredi
Obchodni partner nesmi zplisobovat zadné skodlivé zmény v
padé, znecisténi vody, znecisténi ovzdusi, Skodlivé hlukové
znecisténi ani nadmérnou spotrebu vody, které by vedly k
vyznamnému poskozeni prirodnich zdroji pro ochranu a
produkci potravin, znemoznéni pfistupu k Cisté pitné vodé,
ztiZzeni pfistupu k sanitdrnim zafizenim nebo mély potencial
poskodit zdravi jednotlivel nebo vice osob.

Veskeré dalsi znecisténi Zivotniho prostfedi musi byt
zamezeno v mire, kterd je rozumné moznd, nebo alespon
minimalizovano. Ochrana Zivotniho prostredi a klimatu a
podpora biodiverzity je neustalou vyzvou, kterou Ize splnit
pouze trvalym zlepSovanim Udrovné ochrany, dosaZzenou
trvalym sniZzovanim spotfeby zdrojd a snizovanim odpadu.
Obchodni partner by se mél v rdmci svych obchodnich
¢innosti pfimérené snazit tento cil dosdhnout.

3. Soulad

3.1 Implementace v celé dodavatelské siti

Obchodni partner zajistuje, Ze pfislu$na ustanoveni tohoto
Kodexu chovani budou vhodné implementovana v celé
dodavatelské siti a vynucena vicéi jeho vlastnim smluvnim
partnerdm prostfednictvim vhodnych smluvnich ustanoveni.

3.2 Reporting

Obchodni partner musi zfidit interni systém pro hlaseni
poruseni standardl uvedenych v tomto Kodexu chovani;
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especially to prevent torture, cruel, inhumane, or humiliating
treatment, injury to life, limb or health, or the impairment of
freedom of association.

1.9 Land rights

The business partner respects the prevailing land rights and
refrains from any form of unlawful forced eviction or
unlawful deprivation or dispossession of land, forest, or
bodies of water whose use secures a person's livelihood or
the livelihood of several people, in particular in connection
with acquisition or development.

2. Environment

2.1 Environmental protection laws

The business partner shall comply with applicable
environmental laws and regulations, as amended from time
to time, as well as the bans resulting from the environmental
conventions referred to above regarding mercury, persistent
organic pollutants, and hazardous waste.

The business partner's operations shall meet waste law,
emission control and water protection standards and
requirements. The business partner shall comply with all
regulations relating to hazardous substances. This
particularly concerns the storage, handling, and disposal of
hazardous substances. Employees shall be instructed on how
to handle hazardous materials and substances.

2.2 Resources and pollution of the environment

The business partner shall not cause any harmful changes to
the soil, water pollution, air pollution, harmful noise
pollution, or excessive water consumption resulting in
significant impairments to the natural foundations to protect
and produce food, preventing access to clean drinking water,
making access to sanitary facilities difficult or having the
potential to be harmful to the health of an individual or
several individuals.

Any further pollution of the environment shall be avoided to
the extent reasonably possible, or at least minimized.
Protection of the environment and climate and promoting
biodiversity is an ongoing challenge which can only be met
by consistently improving the level of protection, achieved
by permanently reducing the consumption of resources and
reducing waste. The business partner shall make a
reasonable effort to do this in the course of its business
activities.

3. Compliance

3.1 Implementation throughout the supply chain

The business partner assures that it will address the
provisions of this Code of Conduct appropriately along the
supply chain and enforce them against its own contractual
partners by means of suitable contractual provisions.

3.2 Reporting

The business partner shall establish a company-internal
system for reporting violations of the standards set out in this
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zaméstnanci, ktefi hlasi jakakoli poruseni, nesmi byt za to
disciplinovani nebo diskriminovani.

3.3 Napravna opatieni

V pfipadech, kdy k poruseni Kodexu chovani jiz doslo nebo

existuje riziko jeho wvyskytu, at uZz v ramci vlastniho

obchodniho pusobeni nebo v dodavatelské siti obchodniho
partnera, se obchodni partner zavazuje

1. ucinit vSe, co je mozné, bez zbytecného odkladu, aby
poruseni co nejdfive ukoncil, zabranil mu nebo alespon
minimalizoval jeho rozsah;

2. na Zadost spole¢nosti OZAP a.s. implementovat koncept
pfipraveny touto spolecnosti, ktery ma za cil ukoncit
nebo minimalizovat poruseni;

3. na Zadost spolecnosti OZAP a.s. vypracovat a spole¢né
implementovat plan k ukoncéeni poruseni nebo k
prevenci ¢i minimalizaci poruseni.

3.4 Audity

Spole¢nost OZAP a.s. ma pravo provadét odpovidajici audity
na zdkladé hodnoceni rizik k ovéfeni souladu s timto
Kodexem chovani. V ramci tohoto procesu je obchodni
partner povinen na Zadost spole¢nosti OZAP a.s. poskytnout
vSechny potifebné informace a uUdaje a po pfiméfeném
predchozim upozornéni umozZnit spolecnosti OZAP a.s.
provést inspekce ve svych prostorach. Spolec¢nost OZAP a.s.
muZe také zapojit tfeti stranu, kterd je vazana povinnosti
mléenlivosti, k provadéni téchto auditli. Politika ochrany
osobnich udaji obchodniho partnera, stejné jako obchodni a
vyrobni tajemstvi, budou respektovany. Prava na audit
vyplyvajici z jinych ustanoveni z(stavaji nedotcena. Na zadost
obchodni partner zajisti, aby subdodavatelé, které angazuje
k poskytovani sluzeb, poskytli odpovidajici prava na audit ve
prospéch spolec¢nosti OZAP a.s.

3.5 Ukonceni

Jakékoli poruseni povinnosti podle tohoto Kodexu chovani
dava spoleCnosti OZAP a.s. pravo, zejména, stanovit
obchodnimu partnerovi pfiméfenou |hGtu k napravé
poruseni a, pokud tato lhdta uplyne bez vysledku, zrusit nebo
ukoncit smlouvu. V pfipadé zdvainého poruseni neni nutné
stanovit takovouto lhatu. V pfipadé zruseni nebo ukonceni
smlouvy neni spolec¢nost OZAP a.s. povinna kompenzovat
obchodnimu partnerovi skodu, ktera mu vznikla v dasledku
takového zruseni nebo ukonceni.
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Code of Conduct; employees who report any violations may
not be disciplined or discriminated against as a result.

3.3 Remedial action

In cases where a violation of the Code of Conduct has already

occurred or is at risk of occurring, either in its own business

domain or in the business partner’s supply chain, the
business partner commits

1. to do everything possible, without delay, to put an end
to that violation as soon as possible, prevent or at least
minimize the extent of the violation;

2. at the request of company OZAP a.s., to implement a
concept prepared by the latter to put an end to or
minimize the violation;

3. at the request of company OZAP a.s., to develop and
implement together a plan to put an end to the violation,
or to prevent or minimize the violation.

3.4 Audits

The company OZAP a.s. has the right to conduct appropriate
risk-based audits to verify compliance with this Code of
Conduct. Within this context, the business partner shall,
upon the request of the company OZAP a.s., provide all
necessary information and disclosures and, subject to
reasonable advance notice, allow the company OZAP a.s. to
conduct on-site inspections of the business partner’s
premises. The company OZAP a.s. may also engage a third
party bound by a duty of confidentiality to conduct such
audits. The business partner's data protection policy as well
as business and trade secrets shall be respected. Audit rights
arising from other provisions shall remain unaffected. Upon
request, the business partner shall require subcontractors it
engages to provide the services to grant corresponding rights
of audit in favor of the company OZAP a.s.

3.5 Termination

Any violation of obligations under this Code of Conduct shall
give the company OZAP a.s. the right, in particular, to set the
business partner a reasonable grace period in which to
remedy the violation and, should this period expire without
result, to rescind or terminate the agreement. In the case of
a serious violation, no grace period need be set. In the event
of rescission or termination, the company OZAP a.s. shall not
be obligated to compensate the business partner for damage
incurred as a result of such rescission or termination.
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